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Land Acknowledgement
• We acknowledge that we are on the unceded land of the 

Spokane people. And that these lands were once the major 
trading center for the Spokanes as they shared this place 
and welcomed other area Tribes through their relations, 
history, trade, and ceremony. We also want to acknowledge 
that the land holds the spirit of the place, through its 
knowledge, culture, and all the original peoples Since Time 
Immemorial.

• As we take a moment to consider the impacts of 
colonization may we also acknowledge the strengths and 
resilience of the Spokanes and their relatives.

• We are grateful to be on the shared lands of the Spokane 
people and ask for the support of their ancestors and all 
relations. We ask that you recognize these injustices that 
forever changed the lives of the Spokane people and all 
their relatives.

• We agree to work together to stop all acts of continued 
injustices towards Native Americans and all our relatives. It 
is time for reconciliation. We must act upon the truths and 
take actions that will create restorative justice for all 
people.

(borrowed from City of Spokane, 3/22/21)
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Racism and U.S. Urban 
Planning (2022) 
June Manning Thomas

Areas where we see Racism in Urban Planning:
Urban Redevelopment: mid-20th-century redevelopment practices tended to 
raze and fragment minority race and ethnic neighborhoods
Exclusionary, Intensive, and Expulsive Zoning: racial zoning ordinances and 
covenants, racial exclusion in federal mortgage financing, segregation by race and 
income through housing types

U.S. urban planning practices have supported 
institutional racism through redevelopment 
and other land-use decisions … affect[ing] the 
ability of many minority-race people, 
particularly Black people, to flourish (pg 64).

Presenter Notes
Presentation Notes
TammiProfessionally acceptable planning actions did not necessarily lead to good results for racial minorities. During one particular era, shiny new redevelopment projects sometimes displaced Black or other minority residents who lived in older neighborhoods. Those neighborhoods provided affordable housing, accessibility to central-cityjob markets, and social connections. Sometimes, neighborhood clearance enabled development of buildings for the greater good such as in universities, hospitals,or housing complexes, but these often came at a steep price for sacrificed neighborhoods and people. In a less visible process, historic zoning in cities caused theintrusion into Black neighborhoods of industrial and commercial uses without protection of residential areas and property values, and this problem continuestoday with many examples of environmental injustice. The nation facilitated white middle-class suburbanization using federal subsidies, but simultaneouslytolerated many forms of racial and class prejudice reinforced by planners’ restrictive land-use regulation of new suburban areas. (p. 79)



Implications for Human Flourishing (Thomas)
Well-Being Segregation’s Impacts

Happiness/Life Satisfaction Lower level due to reduced amenities, poverty levels, crime rates, 
environmental hazards, access to grocery stores and more

Physical and Mental Health Increased stress, shortened lifespans, increased chronic illnesses and 
miscarriages, depression and more

Social Relationships Isolation, but can nurture strong bonding social capital through informal 
networks of support

Meaning & Purpose Generations-deep lack of access to meaningful employment

Virtue & Character Underperforming schools or gangs, school-to-prison complex, overly 
vigorous policing 

Presenter Notes
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Tammi"Urban planning should theoretically serve as a neutral force for the betterment of urban society but sometimes benefts some population groups more than others.Planners at the local level work in specifc municipalities, which themselves might represent or reinforce social, economic, or racial divisions. Planners arealso often government employees or private consultants under contract, working under the direction of elected political leaders who make discriminatory decisions.In social settings with endemic racism, people and governments use urban planning tools for discriminatory purposes." (pg 68).



Racial Equity in Planning Organizations (2020) 
Miriam Solis I urge public planners to 

examine how planning 
departments’ internal 
rules and norms
reproduce racial 
inequity (pg 297).
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Racial Equity in 
Planning 

Organizations 
(2020) 

Miriam Solis

• Steps Planners Should Take:
• Assess the strengths and weaknesses of the 

organization’s racial equity initiatives: 
• Capacity, leadership, racial climate

• Commitment to organizational learning: 
• Implicit bias training, antiracism workshops, 

adopting definitions for racial equity-related 
concepts

• Analyze and change existing rules and norms: 
• New interagency partnerships, different RFP 

criteria, new policies, new staff positions that 
support marginalized communities or businesses

Elevating racial equity planning 
organizations can set a local 
precedent and recalibrate how 
planners think about positive 
change they can catalyze in their 
communities (p. 301).
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AICP Code of Ethics 
Equity provisions 

(revised 11/2021) 

A.1 (a): We shall examine our own cultures, practices, and values to understand our 
conscious and unconscious biases. 

A.1 (e): Incorporate equity principles and strategies as the foundation for 
preparing plans and implementation programs to achieve more socially just 
decision-making. Implement … changes [in existing regulations] which can help 
overcome historical impediments to racial and social equity. 

A.5(f): Contribute time and effort to our communities, particularly to those groups 
lacking in adequate planning resources, through pro bono planning activities. 

Revised
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AICP Code of Ethics 
Equity provisions 

(revised 11/2021) 

A 3. People who participate in the planning process shall work to achieve economic, social and racial 
equity.
a. Create plans that ensure equitable access to resources and opportunities … structure prospects for 

upward economic mobility, a sense of belonging, and an enhanced quality of life. Recognize our 
unique responsibility to eliminate historic patterns of inequity tied to planning decisions represented 
in documents such as zoning ordinances and land use plans

b. Seek social justice by … emphasizing our special responsibility to plan with those who have been 
marginalized or disadvantaged and to promote racial and economic equity. 

c. Recognize and work to mitigate the impacts of existing plans and procedures that result in patterns 
of discrimination, displacement, or environmental injustice. 

d. Promote the inherent rights of indigenous people and work with indigenous peoples on 
developments affecting them and their lands and resources

NEW
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Planning Director’s 
Commitment to Change (2022)

https://www.phila.gov/departments/philadelphia-city-planning-commission/about/planning-and-
equity-a-commitment-to-change/commitment-to-change-statement/

Planning directors pledge to correct past harms and 
create an inclusive future. By signing on, the 
planning directors commit to:
• Creating communities that are culturally diverse, 

livable, and accessible.
• Preserving, strengthening, and celebrating the 

culture, assets, institutions, and businesses of 
BIPOC communities.

• Promoting the health, economic, social, and 
cultural resilience of BIPOC communities.

• Championing housing choice and economic 
diversity.

• Addressing environmental injustice.
• Removing biases from their organizations.
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Tacoma’s Equity Map

https://tacomaequitymap.caimaps.info/cailive?location=Tacoma&layer=EquityLayer&tab=demo&searchType=city&area=EquityCalcTacoma
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APA Resources
Where to look for support, inspiration and justification
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Planning with Diverse Communities (2019), Chapter 4 (p. 71)

• Immigrants without visas often distrust public employees and other government 
representatives

• Unwilling to complete basic questions on surveys, such as those pertaining to nationality, race, 
ethnicity, educational attainment, or address. 

How to overcome this distrust?

• Employ members of the community to conduct surveys and help facilitate planning meetings
• Hire staff from other trusted organization in the community to collect data or facilitate 

meetings 

Engagement with trust

Presenter Notes
Presentation Notes
Trust“Immigrants without visas often distrust public employees and other government representatives and might hesitate to provide personal information or opinions. They might be unwilling to complete basic questions on surveys, such as those pertaining to nationality, race, ethnicity, educational attainment, or address. Concerns about confidentiality (e.g., sharing personal information with other agencies and government departments) take precedence over a desire to contribute to the planning process. “ “A simple way of overcoming the trust issue is to employ members of the community to conduct surveys and help facilitate planning meetings. Ideally, planning organizations will employ staff that represent the community where the outreach is being conducted. As an alternative, planning organizations can hire staff from other trusted organizations in the community to either facilitate meetings or collect data. “ (p. 71)



Planners can … address both historical and current inequities and 
provide people of color equitable access to opportunity in 
housing, transportation, employment, and other domains of life.

Planners have a responsibility to try to remedy … inequalities, 
and they are uniquely positioned to help their … communities 
reap the … benefits of growing diversity through more equitable 
strategies and more inclusive forms of engagement.

To be more effective in serving … their constituents, planners … 
need to … understand and move beyond their own implicit 
biases, which may often be hidden from themselves (p. 6)

Table of contents:

• The Importance of Planning with Diverse Communities
• Understanding Racial & Ethnic Inequity
• Diverse Places & Planning Challenges
• Engaging Diverse Communities
• Tools for Planning with Diversity
• Toward a More Diverse & Equitable Future
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If planners’ toolboxes can be used to exclude, limit, 
and segregate, then the same tools and regulatory 
frameworks can be used to implement policies that 
result in fair, equitable communities. 

The Planning for Equity Policy Guide [considers] the 
role planning has played in creating inequities, while 
also underscoring the power that planners have to 
level the playing field (p. 5).

Table of contents:

• Equity in All Policies
• Cross-Cutting Equity Issues
• Equity in All Policies in Practice
• Resources

Presenter Notes
Presentation Notes
Jasmine 10 



Table of contents:

• What is Equity in Zoning?
• The Rules – Equity in Substantive Zoning Regulations
• The People – Equity in Zoning Procedures
• The Map – Equity in Zoning Maps

Those who write, administer, or enforce zoning 
regulations take clear steps to:
• avoid or “undo” unfair outcomes
• mitigate the unequal ability to participate in or 

influence all parts of the zoning process. 

Several of the Aspirational Principles in Section 1 of the 
AICP Code of Ethics and Professional Conduct underscore 
this duty, and this Policy Guide identifies specific steps to 
do that (p. 10)

Presenter Notes
Presentation Notes
JasmineThree kinds of Equity in zoning: Equity in the “rules” of zoning, “people” in zoning, and the “map” of zoning districts.



Lummi Nation 
Gooseberry Point

Seven Generation Planning

• Stommish Grounds
• Community Center

Market
• Canoe Storage
• Boardwalk Connection

• Urban village
• Elder housing
• Common space

• Working Waterfront
• Secure storage
• Commercial and recreational dock
• Tribal Business District

Presenter Notes
Presentation Notes
3:05 – 3:15Urban village:  designed to accommodate a working waterfront, compact and diverse housing, retail, and resident services within a walkable community



Brain Spin

1. Look at the card in front of you

2. You will have one (1) minute to write down as many things as you can about what you see in the symbol

3. After 1 minute, you will each share what you saw; put a check mark if others saw the same thing, circle 
items that only you saw

4. How many of you wrote the same thing?

5. How many saw something different than others?

6. What does this tell you about perspectives?

Please keep your list to 
items you'd say if your 
grandmother was playing 
with you

Presenter Notes
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